From: owner-allhands@listserv.fnal.gov on behalf of Fermilab News

To: allhands

Subject: From Acting WDRS Head Tara Turner: Use of Weather Diff leave code and other benefits modifications related to
COVID-19
Date: Wednesday, June 3, 2020 4:02:49 PM

Dear Colleagues,

In response to the COVID-19 pandemic, Fermilab has made changes and enhancements to our
paid leave and other benefits policies. As the laboratory plans for a phased return to onsite
operations, we are continuing to monitor the needs of the organization with a goal of
supporting a return to operations while providing maximum flexibility for our workforce. The
purpose of this email is to communicate new information about your benefits.

Changes to COVID-19 leave and use of Weather Diff pay code

Since mid-March, regular and fixed-term employees who have been unable to work on site
due to COVID-19-related circumstances and cannot telework have been able to charge time to
special leave under the code Weather Diff, in coordination with their supervisor. The use of
the Weather Diff code was initially limited to a total of 240 hours, and later expanded to 320
hours.

The use of the Weather Diff code may now be extended on a case-by-case basis beyond the
original 320-hour limit through September 30, 2020. This change is effective immediately.
Employees seeking to extend their use of the Weather Diff code beyond 320 hours must
contact their supervisor; approval of the Department Head is required, using the “COVID-19
Weather Difficulty Extended Use Request” form. Please contact your HR partner or your
D/S/P Admin for the form.

For all employees using the Weather Diff code, please remember the following limitations:

o Employees who are able to telework are required to telework.
Supervisors have been instructed to make every effort to identify work that can be

performed remotely to maximize employee telework, including flexible work hours
when available. Weather Diff is only available to employees who are unable to work on
site due to COVID-19-related circumstances and cannot telework.

o Availability of vacation and sick leave advances
Employees who are not eligible to charge time to Weather Diff code may now request
an advance of vacation and/or sick leave of an amount up to the employee’s annual
accrual. The amount of leave advanced will be deducted from future leave accruals and
requires repayment by the employee. Additional information is available on the WDRS

webpage.

Vacation maximum accrual reductions postponed to September 30, 2021
In August 2019, WDRS communicated that maximum vacation accruals would be reduced on
September 30, 2020. This change will be postponed until September 30, 2021.

Employee cost sharing resumes for COVID-19 treatments in the PPO and HDHP plans
In April, the laboratory temporarily suspended employee cost sharing for COVID-19
treatments until May 31, 2020, in our PPO and HDHP medical plans. Any treatment for
COVID-19 after May 31 will be subject to employee cost sharing based on standard coverage
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rovisions (Services log-in required to view) for each plan. There is no employee cost sharing
for COVID-19 testing and diagnostic services consistent with the CARES Act.

If you have questions about the extended use of Weather and Safety Leave (Weather DifY),
please contact your supervisor, your HR Partner or the Benefits Office. You may send your

questions in an email to askhr@fnal.gov or benefitsoffice@fnal.gov. For questions about your
available Weather Diff balance, please review the Accruals tab in you Fermilab Time and

Labor (FTL) timesheet in Kronos. You may also contact the payroll department by emailing
payroll@fnal.gov with questions about your accrual.

For questions about the other benefits changes described, please contact the Benefits Office at

benefitsoffice@fnal.gov.

Stay safe,

Tara
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